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Handbooks and edited volumes

Cox, E., Bachkirova, T., & Clutterbuck, D. (Eds.). (in press). The Sage handbook of coaching.
London: Sage.

Drake, D. B., Brennan, D., & Gertz, K. (Eds.). (2008). The philosophy and practice of coaching.
San Francisco: Jossey-Bass.

Fitzgerald, C. & Berger, J. G. (Eds.). (2002). Executive coaching: Practices and perspectives.
Palo Alto, CA: Davies-Black.

Hernez-Broome, G., & Boyce, L. A. (Eds.). (In press). Advancing executive coaching:
Ingredients for successful leadership coaching. San Francisco: Jossey-Bass.

Kilburg, R. R., & Diedrich, R. C. (Eds.). (2007). The wisdom of coaching: Essential papers in
consulting psychology for a world of change. Washington, DC: American Psychological
Association.

Palmer, S., & Whybrow, A. (Eds.). (2007). Handbook of coaching psychology. New Y ork:
Routledge.

Passmore, J. (Ed.). (2006). Excellence in coaching: The industry guide. Philadelphia: Kogan
Page.

Stober, D. R., & Grant, A. M. (Eds.). (2006). Evidence based coaching handbook: Putting best
practices to work for your clients. Hoboken, NJ: Wiley.

David’s Top 20 recommendations on coaching

Auerbach, J. E. (2001). Personal and executive coaching: The complete guide for mental health
professionals. Ventura, CA: Executive College Press.

Brock, V. G. (2008). Grounded theory of the roots and emergence of coaching. Unpublished
doctoral dissertation, International University of Professional Studies, Maui, HI.

Coutu, D., & Kauffman, C. (2009). What can coaches do for you? Harvard Business Review,
87(1), 91-97.



Executive Coaching Forum. (2008). The executive coaching handbook: Principles and
guidelines for a successful coaching partnership (4™ ed.). Self-published.
[www.executivecoachingforum.com]

Flaherty, J. (2005). Coaching: Evoking excellence in others (2" ed.). Boston: Butterworth-
Heinmann.

Grant, A. M. (2009). Workplace, executive and life coaching: An annotated bibliography from
the behavioural science and business literature (May 2009). Unpublished manuscript,
Coaching Psychology Unit, University of Sydney, Australia.

Hargrove, R. A. (2008). Masterful coaching (3" ed.). San Diego: Pfeiffer.

Hawkins, P., & Smith, N. (2007). Coaching, mentoring and organizational consultancy:
Supervision and development. New York: Open University Press.

Jarvis, J., Lane, D. A., & Fillery-Travis, A. (2006). The case for coaching: Making evidence-
based decisions. London: Chartered Institute of Personnel and Development.

Kilburg, R. R. (2000). Executive coaching: Developing managerial wisdom in a world of chaos.
Washington, DC: American Psychological Association.

Kilburg, R. R. (2001). Facilitating intervention adherence in executive coaching: A model and
methods. Consulting Psychology Journal, 53, 251-267.

Nadler, D. A. (2005). Confessions of a trusted counselor. Harvard Business Review, 83(9), 68-
77.

O'Connor, J., & Lages, A. (2007). How coaching works: The essential guide to the history and
practice of effective coaching. London: A & C Black.

O’Neill, M. B. (2007). Executive coaching with backbone and heart: A systems approach to
engaging leaders with their challenges. (2™ ed.). San Francisco: Jossey-Bass.

Peltier, B. (2009). The psychology of executive coaching: Theory and application (2™ ed.). New
York: Routledge.

Peterson, D. B. (2006). People are complex and the world is messy: A behavior-based approach
to executive coaching. In D. R. Stober & A. M. Grant (Eds.), Evidence-based coaching
handbook. Hoboken, NJ: Wiley.

Peterson, D. B. (In press). Executive coaching: A critical review and recommendations for
advancing the practice. In S. Zedeck (Ed.), Handbook of industrial and organizational
psychology. Washington, DC: American Psychological Association.

Peterson, D. B., & Millier, J. (2005). The alchemy of coaching: “You’re good Jennifer, but you
could be really good.” Consulting Psychology Journal, 57(1), 14-40.

Stern, L. R. (2008). Executive coaching: Building and managing your professional practice.
Hoboken, NJ: Wiley.

Whitworth, L., Kimsey-House, H., & Sandahl, P. (2007). Co-active coaching: New skills for
coaching people toward success in work and life (2™ ed.). Palo Alto, CA: Davies-Black.



Systemic coaching: Using coaching in organizations

Clutterbuck, D., & Megginson, D. (2005). Making coaching work: Creating a coaching culture.
London: Chartered Institute of Personnel and Development.

Homan, M., & Miller, L. J. (2008). Coaching in organizations. Hoboken, NJ: Wiley.

Hunt, J. M., & Weintraub, J. R. (2007). The coaching organization: A strategy for developing
leaders. Thousand Oaks, CA: SAGE.

Peterson, D. B. (2002). Management development: Coaching and mentoring programs. In K.
Kraiger (Ed.), Creating, implementing, and managing effective training and development:
State-of-the-art lessons for practice (pp. 160-191). San Francisco: Jossey-Bass.

Peterson, D. B. (2007). Systemic coaching: Optimizing the value of coaching in your
organization. PPT presentation.

Peterson, D. B. (2009). Coaching and performance management: How can organizations get the
greatest value? In J. W. Smither & M. London (Eds.), Performance management: Putting
research into action (pp. 115-156). San Francisco: Jossey-Bass.

Peterson, D. B., & Kraiger, K. (2004). A practical guide to evaluating coaching: Translating
state-of-the-art techniques to the real world. In J. E. Edwards, J. C. Scott, & N. S. Raju,
(Eds.), The human resources program evaluation handbook. Thousand Oaks, CA: SAGE
Publications.

Peterson, D. B., & Little, B. (2008). Growth market: The rise of systemic coaching. Coaching at
Work, 3(1), Jan-Feb, 44-47.

Underhill, B. O., McAnally, K., & Koriath, J. J. (2007). Executive coaching for results. San
Francisco: Berrett-Koehler.

Valerio, A. M., & Lee, R. J. (2006). Executive coaching: A guide for the HR professional. San
Francisco: Pfeiffer.

Research on coaching

Bennett, J. (2006). An agenda for coaching-related research: A challenge for researchers.
Consulting Psychology Journal, 58, 240-248.

De Meuse, K. P., Dai, G., & Lee, R. J. (in press). Evaluating the effectiveness of executive
coaching: Beyond ROI? Coaching: An International Journal of Theory, Research, and
Practice.

Ely, K., Boyce, L. A., Nelson, J. K., Zaccaro, S. J., Hernez-Broome, G., & Whyman, W. (in
press). Evaluating leadership coaching: A review and integrative framework. Leadership
Quarterly.

Feldman, D. C., & Lankau, M. J. (2005). Executive coaching: A review and agenda for future
research. Journal of Management, 31, 829-848.

Fillery-Travis, A., & Lane, D. (2006). Does coaching work or are we asking the wrong question?
International Coaching Psychology Review, 1, 23-36.



Fillery-Travis, A., & Lane, D. (2007). Research: Does coaching work? In S. Palmer & A.
Whybrow (Eds.), Handbook of coaching psychology (pp. 57-70). New York: Routledge.

Greif, S. (2007). Advances in research on coaching outcomes. International Coaching
Psychology Review, 3, 222-247.

Joo, B. K. (2005). Executive coaching: A conceptual framework from an integrative review of
practice and research. Human Resource Development Review, 4, 462-488.

Levenson, A. (2009). Measuring and maximizing the business impact of executive coaching.
Consulting Psychology Journal, 61, 103-121.

Mackie, D. (2007). Evaluating the effectiveness of executive coaching: Where are we now and
where do we need to be? Australian Psychologist, 42, 310-318.

Passmore, J., & Gibbes, C. (2007). The state of executive coaching research: What does the
current literature tell us and what’s next for coaching research? International Coaching
Psychology Review, 2, 116-128.

Peterson, D. B. (1993). Measuring change: A psychometric approach to evaluating individual
coaching outcomes. Presented at the annual conference of the Society for Industrial and
Organizational Psychology, San Francisco.

Peterson, D. B. (1993). Skill learning and behavior change in an individually tailored
management coaching program. Unpublished doctoral dissertation. University of Minnesota,
Minneapolis, MN.

Peterson, D. B., & Kraiger, K. (2004). A practical guide to evaluating coaching: Translating
state-of-the-art techniques to the real world. In J. E. Edwards, J. C. Scott, & N. S. Raju,
(Eds.), The human resources program evaluation handbook. Thousand Oaks, CA: SAGE
Publications.

Phillips, J. J. (2007). Measuring the ROI of a coaching intervention, part 2. Performance
Improvement, 46(10), 10-23.

Phillips, J. J., & Phillips, P. P. (2007). Show me the money: The use of ROI in performance
improvement, part 1. Performance Improvement, 46(9), 8-22.

Schlosser, B., & Steinbrenner, D. (2008, October). The coaching impact study: Understanding
the value of executive coaching. Presented at the SIOP Leading Edge Consortium,
Cincinnati, OH.

Schlosser, B., Steinbrenner, D., Kumata, E., & Hunt, J. (2006). The coaching impact study:
Measuring the value of executive coaching. International Journal of Coaching in
Organizations, 4(3), 8-26.

Spence, G. B. (2007). GAS powered coaching: Goal Attainment Scaling and its use in coaching
research and practice. International Coaching Psychology Review, 2, 155-167.

Thompson, A. D., Jr. (1986). A formative evaluation of an individualized coaching program for
business managers and professionals. Unpublished doctoral dissertation. University of
Minnesota, Minneapolis.



Video - DVD

Brewer, J. D. [Producer]. (2005). The psychology of executive coaching: The state of the art.
[DVD]. San Francisco: Leadership Consulting Group. [For more info, contact
jdavidbrewer@earthlink.net]

Other recommended resources on coaching, learning, and development

Anderson, D. L., & Anderson, M. C. (2004). Coaching that counts: Harnessing the power of
leadership coaching to deliver strategic value. Burlington, MA: Elsevier.

Avolio, B. J., & Chan, A. (2008). The dawning of a new era for genuine leadership development.
In G. P. Hodgkinson & J. K. Ford (Eds.), International review of industrial and
organizational psychology (Vol. 23, pp. 197-238). New York: Wiley.

Bacon, T., & Spear, K. (2003). Adaptive coaching: The art and practice of a client-centered
approach to performance improvement. Mountain View, CA: Davies-Black.

Battley, S. (2006). Coached to lead: How to achieve extraordinary results with an executive
coach. San Francisco: Jossey-Bass.

Beck, J. W., Gregory, J. B., & Carr, A. E. (2009). Balancing development with day-to-day task
demands: A multiple-goal approach to executive coaching. Industrial and Organizational
Psychology: Perspectives on Science and Practice, 2, 293-296.

Berger, J. G., & Fitzgerald, C. (2002). Leadership and complexity of mind: The role of
executive coaching. In C. Fitzgerald & J. G. Berger (Eds.), Executive coaching: Practices
and perspectives (pp. 27-58). Palo Alto, CA: Davies-Black.

Biswas-Diener, R., & Dean, B. (2007). Positive psychology coaching: Putting the science of
happiness to work for your clients. Hoboken, NJ: Wiley.

Bluckert, P. (2006). Psychological dimensions of executive coaching. New York: Open
University Press.

Bono, J. E., Purvanova, R. K., Towler, A. J., & Peterson, D. B. (2009). A survey of executive
coaching practices. Personnel Psychology, 62,361-404.

Brotman, L. E., Liberi, W. P., & Wasylyshyn, K. W. (1998). Executive coaching: The need for
standards of competence. Consulting Psychology Journal, 50(1), 40-46.

Brunning, H. (Ed.). (2006). Executive coaching: Systems-psychodynamic perspective. New
York: Karnac.

Clutterbuck, D., & Megginson, D. (2005). Techniques for coaching and mentoring. Boston:
Butterworth-Heinemann.

Clutterbuck, D., & Megginson, D. (2009). Further techniques for coaching and mentoring.
Boston: Butterworth-Heinemann.

Colvin, G. (2008). Talent is overrated: What really separates world-class performers from
everybody else. New York: Portfolio.



Davis, S. L., & Barnett, R. C. (in press). Changing behavior one leader at a time. In R. Silzer &
B. E. Dowell (Eds.), Strategy-driven talent management: A leadership imperative. San
Francisco: Jossey-Bass.

Dembkowski, S., Eldridge, F., & Hunter, 1. (2006). The seven steps of effective executive
coaching. London: Thorogood.

Dotlich, D. D., & Cairo, P. C. (1999). Action coaching. San Francisco: Jossey-Bass.

Druckman, D., & Bjork, R. A. (1991). In the mind’s eye: Enhancing human performance.
Washington, DC: National Academy Press. [Chapter 3]

Dweck, C. S. (1986). Motivational processes affecting learning. American Psychologist, 41,
1040-1048.

Dweck, C. S. (2000). Self-theories: Their role in motivation, personality, and development.
Philadelphia: Psychology Press.

Dweck, C. S. (2006). Mindset: The new psychology of success. New York: Random House.

Fairley, S. G., & Stout, C. E. (2004). Getting started in personal and executive coaching: How
to create a thriving coaching practice. Hoboken, NJ: Wiley.

Grant, A. M. (2006). An integrative goal-focused approach to executive coaching. In D. R.
Stober & A. M. Grant (Eds.), Evidence based coaching handbook (pp. 153-192). Hoboken,
NIJ. Wiley.

Grant, A. M. (2007). Past, present and future: The evolution of professional coaching and
coaching psychology. In S. Palmer & A. Whybrow (Eds.), Handbook of coaching psychology
(pp- 23-39). New York: Routledge.

Grant, A. M., & Cavanagh, M. J. (2004). Toward a profession of coaching: Sixty-five years of
progress and challenges for the future. International Journal of Evidence Based Coaching
and Mentoring, 2(1), 1-16.

Grant, A. M., & Cavanagh, M. J. (2007). Evidence-based coaching: Flourishing or languishing?
Australian Psychologist, 42(4), 239-254.

Hamlin, R. G, Ellinger, A. D., & Beattie, R. S. (2008). The emergent ‘coaching industry’: A
wake-up call for HRD professionals. Human Resource Development International, 11, 287-
305.

Hargrove, R. A. (2000). Masterful coaching fieldbook. San Francisco: Jossey-Bass/Pfeiffer.

Hicks, M. D., & Peterson, D. B. (1997). Just enough to be dangerous: The rest of what you need
to know about development. Consulting Psychology Journal, 49(3), 171-193.

Hicks, M. D., & Peterson, D. B. (1999). Leaders coaching across borders. In W. H. Mobley, M.
J. Gessner, & V. J. Arnold (Eds.), Advances in global leadership (Vol. 1), pp. 295-314.
Stamford, CT: JAI Press.

Hudson, F. M. (1999). The handbook of coaching: A comprehensive resource guide for
managers, executives, consultants, and human resource professionals. San Francisco:
Jossey-Bass.



Hunt, J. M., & Weintraub, J. R. (2002). The coaching manager: Developing top talent in
business. Thousand Oaks, CA: Sage.

Kauffman, C., & Coutu, D. (2009). HBR research report: The realities of executive coaching.
Cambridge, MA: Harvard Business Review. Available atwww.coachingreport.hbr.org.

Kauffman, C., Bonniwell, I., & Silberman, J. (in press) The positive psychology approach to
coaching. In E. Cox, T. Bachkirova, & D. Clutterbuck (Eds.), The Sage handbook of
coaching. London: Sage.

Kofodimos, J. (2007). Your executive coaching solution: Getting maximum benefit from the
coaching experience. Mountain View, CA: Davies-Black.

Law, H., Ireland, S., & Hussain, Z. (2007). The psychology of coaching, mentoring and learning.
West Sussex, England: Wiley.

Lazar, J., & Bergquist, W. (2003). Alignment coaching: The missing element of business
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Maister, D. (2000). True professionalism. New York: Free Press.

McGovern, J., Lindemann, M., Vergara, M., Murphy, S., Barker, L., and Warrenfeltz, R. (2001).
Maximizing the impact of executive coaching: Behavioral change, organizational outcomes,
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Miller, W. R., & Rollnick, S. (1991). Motivational interviewing: Preparing people to change
addictive behavior. NY: Guilford.

Moore, M., & Tschannen-Moran, B. (2009). Coaching psychology manual. Philadelphia, PA:
Lippincott Williams & Wilkins.

Morgan, H. J., Harkins, P. J., & Goldsmith, M. (Eds.). (2004). The art and practice of leadership
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Broome & L. A. Boyce (Eds.), Advancing executive coaching: Ingredients for successful
leadership coaching. San Francisco: Jossey-Bass.

Peterson, D. B., & Hicks, M. D. (1996). Leader as coach: Strategies for coaching and
developing others. Minneapolis, MN: Personnel Decisions International.

Peterson, D. B., & Hicks, M. D. (In press). Executive coaching. In B. Altmaier & J. C. Hansen
(Eds.), Handbook of counseling psychology. New York: Oxford.
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Rosinski, P. (2003). Coaching across cultures: New tools for leveraging national, corporate,
and professional differences. London: Nicholas Brealey.



Rostron, S. S. (2009). Business coaching international. London: Karnac.
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Erlbaum.
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Thompson, H. B., Bear, D. J., Dennis, D. J., Vickers, M., London, J., & Morrison, C. L. (2008).
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2008-2018. New York: American Management Association.

Ting, S., & Scisco, P. (Eds.). (2006). The CCL handbook of coaching: A guide for the leader
coach. San Francisco: Jossey-Bass.

West, L., & Milan, M. (2001). The reflecting glass: Professional coaching for leadership
development. Basingstoke, Hampshire, Great Britain: Palgrave.

Whitmore, J. (2002). Coaching for performance (3™ ed.). London: Nicholas Brealey.
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